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Personalized learning comes with successes & failures; be sure to “Try Everything!”

http://www.youtube.com/watch?v=VuBJWgC7M6U


Schools of the Sacred Heart commit themselves to educate to a deep respect for intellectual 
values.

• The school develops and implements a curriculum based on the Goals and Criteria, 
educational research and ongoing evaluation.

• The school provides a rigorous education that incorporates all forms of critical thinking and 
inspires a lifelong love of learning.

• The school program develops aesthetic values and the creative use of the imagination.

• The faculty utilizes a variety of teaching and learning strategies that recognizes the 
individual needs of the students.

• The school provides ongoing professional development for faculty and staff.



Schools of the Sacred Heart commit themselves to educate to personal growth in an atmosphere 
of wise freedom.

• School policies and practices promote self-discipline, responsible decision-making, and 
accountability.

• Students grow in self-knowledge and develop self-confidence as they learn to deal realistically 
with their gifts and limitations.

• School programs provide for recognizing, nurturing and exercising leadership in its many forms.

• The school provides opportunities for all members of the community to share their knowledge 
and gifts with others.

• All members of the school community take personal responsibility for balance in their lives and 
for their health and well-being.





Padlet Prompt

https://padlet.com/sfontanone/a3em0m3o0jq4
https://padlet.com/sfontanone/a3em0m3o0jq4


“As differentiation deepens, so does learning. 
Students come to expect tasks that are appropriately 
challenging, and find greater satisfaction in their 
learning. They engage fully in work that is meaningful 
and interesting to them. And they continue to 
broaden their knowledge about how and why they 
learn.” (Berger, Learning that Lasts, 302) 



Differentiated,
DIY

Stations for Learning



The goal of personalization “is classrooms that honor 
the individual in a range of ways… learning has to 
happen in students, not to them, and it recognizes 
the reality that the diversity of students in today’s 
classrooms makes it impossible to claim that 
one-size-fits-all learning makes sense” (Tomlinson, 
“Let’s Celebrate Personalization…”)





“A transformative shift in classroom instruction 
happens when teachers switch from writing lesson 
plans that 'deliver content' to writing lesson plans 
that pose real questions.”
(Berger, Learning that Lasts, 153)



“Stitching the classroom conversation together with 
questions gives students permission to 'not know' the 
answer immediately, and to also seek answers that 
make sense in the context of a larger understanding.” 
(153)



“As differentiation deepens, so does learning. 
Students come to expect tasks that are appropriately 
challenging, and find greater satisfaction in their 
learning. They engage fully in work that is meaningful 
and interesting to them. And they continue to 
broaden their knowledge about how and why they 
learn.” (302) 



“Understandings cannot be given; they have to be 
engineered so that learners see the power for 
themselves.” (Wiggins and McTighe,  Schooling By 
Design, 224)



“Tailoring learning for each student’s strengths, needs and 
interests--including enabling student voice and choice in 
what, how, when and where they learn--to provide 
flexibility and supports to ensure mastery of the highest 
standards possible.” - iNACOL



Personalized vs. Individualization



Differentiated,
DIY

Student Activities



















Differentiated,
DIY

Professional 
Development



“Teachers are researchers. They collect enormous 
amounts of data each day, and they rapidly evaluate 
and make decisions based on this data. Some of this 
work is numerical, but much is qualitative. Teachers 
may be second only to doctors in doing this” 
(Whitman & Kelleher, Neuroteach, 149).



● Ironically, we don’t often use this research formally.

● Teachers do not often partner with researchers.

● And we do not often learn enough about the primary 
organ with which we engage each day.



“Teaching as a profession is also notoriously bad at 
embedding professional development in the core of 
how it operates” (149).

1%
high quality





“Our students spend more than 1,000 hours a year 
learning to get better at their core knowledge and 
skills; it is rare that a teacher will get above 30 hours 
a year.” As educators, our job is to remain current 
with research, to embed our own learning into our 
teaching, to hone our craft personally, and to 
“schedule what [we] value” (149-151).





model pedagogy you hope to see 
manifest in classrooms

provide teachers opportunities to be 
students



If the goal of personalized learning for students is “a 
diverse variety of education programs, learning 
experiences, instructional approaches, and support 
strategies that... address distinct learning needs, 
interests, aspirations, or backgrounds,” why shouldn’t 
the same be true for faculty/staff when planning 
professional development? (Tomlinson).





allow teachers to lead



change location & structure

add time for play

engage multiple modalities







share current 
research - allow 

for choice in 
reading and 
discussion



Articles for DIY Current Research 

Backwards Design, UbD, Shadowing a Student, 
Visible Thinking, etc. Articles

Parenting, Girls’ Education, Failing Forward, etc. 
Articles

https://drive.google.com/drive/folders/0BxKyq5lICSGXM2pGNkFEUEZwb1E
https://drive.google.com/drive/folders/0BxKyq5lICSGXM2pGNkFEUEZwb1E
https://drive.google.com/drive/folders/0BxKyq5lICSGXM2pGNkFEUEZwb1E
https://drive.google.com/drive/folders/0BxKyq5lICSGXM2pGNkFEUEZwb1E
https://drive.google.com/drive/folders/0BxKyq5lICSGXYUNYS1FMTG9PS28
https://drive.google.com/drive/folders/0BxKyq5lICSGXYUNYS1FMTG9PS28
https://drive.google.com/drive/folders/0BxKyq5lICSGXYUNYS1FMTG9PS28
https://drive.google.com/drive/folders/0BxKyq5lICSGXYUNYS1FMTG9PS28




provide opportunities 
for choice



Professional Learning Communities
Critical Friends
Un-Conferences
Well-Being/Mindfulness Activities
Empathetic Activities
Reading/Research and Discussion

https://docs.google.com/document/d/1A0pbtyBseoO7_6koEdqfX9VvGZHHzjJrI4gTBCOx6dE/edit
https://docs.google.com/document/d/1A0pbtyBseoO7_6koEdqfX9VvGZHHzjJrI4gTBCOx6dE/edit
https://www.nsrfharmony.org/system/files/protocols/cfg_purpose_work_0.pdf
https://www.nsrfharmony.org/system/files/protocols/cfg_purpose_work_0.pdf
https://docs.google.com/document/d/11wgakyHuR1yR6gjSGQhG5Norx7KdqMS8deMB38b6lwA/edit
https://docs.google.com/document/d/11wgakyHuR1yR6gjSGQhG5Norx7KdqMS8deMB38b6lwA/edit




“As differentiation deepens, so does learning. 
Students [and adults] come to expect tasks that are 
appropriately challenging, and find greater 
satisfaction in their learning. They engage fully in 
work that is meaningful and interesting to them. And 
they continue to broaden their knowledge about how 
and why they learn.” 

(Berger, Learning that Lasts, 302) 



http://www.youtube.com/watch?v=0uEaYb4DJTg


https://docs.google.com/file/d/0B5YqShWkv4zab0JwYjFoQi1iTG8/preview




Introduction to Design Thinking

http://www.youtube.com/watch?v=vKpFGAh5WvY


Give it a try - What’s your challenge 
related to your classroom, student 

life activity, or leadership?

We will use Design Thinking to 
workshop this challenge and create 

a DIY opportunity.

https://docs.google.com/document/d/15ylevnZhH6wGjQ6rGl454UDCyY7lldaSqXsz0nuMc3g/edit
https://docs.google.com/document/d/15ylevnZhH6wGjQ6rGl454UDCyY7lldaSqXsz0nuMc3g/edit


Any Questions?
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